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A B S T R A C T 

The government must pay attention to the ability of its employees because it 
has accountability that can develop a sound and well-established reporting 
system. The government must pay attention to the ability of its employees 
because it has accountability that can develop a sound and well-established 
reporting system. The purpose of this study was to examine the sensitivity and 
ethics to the behavior of accounting actors and to examine the philosophy of 
Tri Kaya Parisudha, which is one of the local variables of the Balinese Hindu 
genus which can strengthen the effect of sensitivity and sensitivity on ethical 
behavior. The method used in this research is the Component-based SEM, 
Partial Least Square (PLS) analysis method. A questionnaire technique was 
used as a data collection tool to obtain data. Questionnaires will be distributed 
to 25 OPD Bangli Regency. The test results show empirical evidence that equity 
sensitivity has a significant positive effect on the behavior of accounting actors. 
Second, ethical sensitivity has a significant positive effect on the ethical 
behavior of accounting actors. Third, the philosophy of Tri Kaya Parisudha 
strengthens the influence of ethical sensitivity on the behavior of ethical 
accounting actors. Fourth, Tri Kaya Parisudha's philosophy strengthens the 
influence of ethical sensitivity on the behavior of ethical accounting actors. 

 
1. INTRODUCTION 

Local Government Financial Reports (LKPD) are a form of transparency and accountability in the 
administration of local government. Accountability and transparency of central and local financial 
management is a goal in the reform and administration of the public sector. The success of an information 
system cannot be separated from human behavior (Budiono et al., 2018; Purbasari & Bawono, 2017). The 
factor needed is the readiness of human resources for government officials. Ethics and positive attitude of 
accountants in Indonesia is one of the factors to improve the quality of financial reports (Bangsa, 2019; 
Budiono et al., 2018). Regional Apparatus Organizations (OPD) which were previously called Regional 
Apparatus Work Units (SKPD) where this organization as an accounting entity has accounting actors 
consisting of Treasurers and Financial Administration Officials of Regional Apparatus Work Units (PPK 
SKPD) (Negara et al., 2017; Puspitaningrum, 2014).  

Regional Apparatus Organizations (OPD) as accounting entities have accounting actors consisting 
of Treasurers and Financial Administration Officials of Regional Apparatus Work Units (PPK SKPD) 
(Supriatna, 2016; Wiguna & Putra, 2017). As described in Article 15, PP 58/2005 concerning Regional 
Financial Management, which is stated as follows: At the suggestion of the Regional Finance Administration 
Officer (PPKD) appoints a revenue treasurer to carry out treasury duties in the context of implementing the 
revenue budget at the OPD. The regional head at the suggestion of the PPKD appoints an expenditure 
treasurer to carry out treasury duties in the context of implementing the budget for the OPD (Astika & Yasa, 
2018; Tumbelaka et al., 2020). 

In order to realize effective financial administration, the role of PPK OPD is very vital, in other 
words, its capabilities and skills in preparing OPD Financial Report documents. With regard to employees, 
the effectiveness of an organization is highly dependent on individual abilities. The government must pay 
attention to the ability of its employees because they are required to have accountability that is able to 
develop a good and well-established reporting system (Smulowitz & Almandoz, 2021). The phenomenon 
that can be observed in the development of the public sector today is the increasing demand for the 
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implementation of public accountability by public sector organizations such as: central and local 
governments, government work units, departments and state institutions (Batra, 2021; Sharma et al., 2021).  

Regional finance is all regional rights and obligations in the context of administering regional 
government which can be valued in money, including all forms of wealth related to these rights and 
obligations (Lv et al., 2021; Wang & Wang, 2021). The framework of the Regional Revenue and Expenditure 
Budget. In order to exercise authority over the use of the budget contained in the Budget Implementation 
Document - Regional Apparatus Work Unit (DPA - OPD), the head of the OPD determines the official who 
carries out the financial administration function in the SKPD as the OPD financial administration official. 
The OPD Financial Administration Officer as referred to in paragraph (1) has duties, among others: to 
prepare the OPD financial report. Then in article 86 paragraph (1) it is stated that the budget user or the 
proxy of the budget user, the treasurer of receipts or expenditures and the person or entity that receives or 
controls money or goods or regional assets, is obliged to carry out administration in accordance with the 
laws and regulations (Astika & Yasa, 2018). 

An important issue in the accounting profession and users is accounting standards. Accounting 
standards regulated in such a way must be able to provide information to interested parties on financial 
statements (Harmana, 2021; Karlsson & Noela, 2021). These accounting standards will change and develop 
in accordance with the demands and developments of society (Alderman, 2021; Sidhu et al., 2021). The 
Supreme Audit Agency (BPK) uses accounting standards to examine financial statements. The public 
accounting profession is often faced with ethical dilemmas from every service offered (Gebreiter, 2021; 
Ghattas et al., 2021). 

The selection of the Bangli Regency Government as the research site in this study considering that 
the Bangli Regency Government's Financial Statements received different opinions from BPK RI every year. 
The results of the examination of the Supreme Audit Agency (BPK), the Bangli Regency Government 
Financial Statements for the 2013 to 2019 fiscal year, obtained an opinion: disclaimer in 2013, a qualified 
opinion in 2014 and 2015. Bangli Regency received an unqualified opinion on the financial statements local 
government for the 2016 and 2019 fiscal years. The BPK RI Bali Representative continues to encourage 
efforts to improve the financial management of the Bangli Regency Government so that it will be better in 
the future. The most important follow-up steps to improve financial governance are by following up on the 
opinion given by BPK RI with better performance and optimizing the handling of existing weaknesses. The 
synergy of all parties is expected to work together to improve what are the weaknesses and factors that 
determine the quality of LKPD in the Bangli Regency Government as well as what efforts must be made to 
improve or achieve better opinions, to realize clean and transparent governance and run accountable or 
accountable government. 

Equity sensitivity is one of the internal factors that can affect a person's ethical behavior, equity 
sensitivity is defined as a personality variable that shows individual reactions when they feel fair and unfair 
(Bourdage et al., 2018; Rehman et al., 2021). Another internal factor that can influence individual behavior 
is ethical sensitivity. Individual ethical behavior that is influenced by moral and ethical values cannot be 
separated from the influence of religion and culture. Ethics and religion have the same goal to lay the basis 
for moral teachings so that individuals can distinguish between good and bad deeds so that moral teachings 
in religion and culture are expected to strengthen individual values (Kjeldsen, 2019; Maas, 2019). Tri Kaya 
Parisudha is part of the philosophy and ethical teachings of Hinduism. Tri Kaya Parisudha consists of three 
words which have the meaning of tri means three, Kaya means limbs and parisudha means holy, so Tri Kaya 
Parisudha has three meanings (Dewi et al., 2014; Veronika, 2019). The purified limbs include manacika 
parisudha which means good thinking, wacika parisudha means good words and kayika parisudha means 
doing good (Artawan & Ardiawan, 2018; Somawati & Made, 2019). 

This study uses the variable Tri Kaya Parisudha which is a Balinese Hindu philosophy as a 
moderating variable where in the concept of Tri Kaya Parisudha there are teachings of moral and ethical 
values which are expected to strengthen individual values for ethical behavior. The purpose of this research 
is to examine how the effect of equity sensitivity and ethical sensitivity on the ethical behavior of accounting 
actors and also to test whether the philosophy of Tri Kaya Parisudha which is one of the local variables of 
the Balinese Hindu genus is able to strengthen the effect of equity sensitivity and ethical sensitivity on 
ethical behavior. accounting actors at the Bangli Regency OPD. 

 

2. METHODS  

The location of this research was conducted at the OPD Bangli Regency. The population in this study 
are government employees who work in 25 OPD Bangli Regency, which includes 2 secretariats, 1 
inspectorate, 5 agencies, 1 office, and 16 offices. The sampling technique used is a non-probability sampling 
technique, using a saturated sampling technique in which all members of the population are used as 
samples. While the respondents are the parties used as samples in a study. So that in this study, the 
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respondents used were 75 people, consisting of employees who were directly involved in the accounting 
and financial administration functions of the area consisting of the revenue treasurer, expenditure treasurer 
and PPK in the Bangli Regency Government. Collecting data in the study using a questionnaire. 

 

3. RESULTS AND DISCUSSIONS 

Results 
In the outer model validity test, there are two factors that will be observed in the validity test, 

namely the value of the loading factor (convergent validity) and the value of cross loading (discriminant 
validity). Convergent validity measures the correlation between question items and constructs in research. 
The individual reflexive measure is said to be correlated if it is more than 0.7 with the construct to be 
measured. However, for research in the early stages of developing a measurement scale, a loading factor 
value of 0.6 is considered sufficient. In the early stages of testing the data to determine the level of accuracy 
of indicators in explaining exogenous constructs in the model using a loading factor. The loading factor value 
shows results that have met convergent validity because all loading factors > 0.6. Thus, it can be concluded 
that the convergent validity of all constructs is valid. To strengthen the valid statement of the construct of 
this study, the researcher also used the Average Variance Extracted (AVE) method. A good construct 
requires that the AVE value must be above 0.50.  

AVE values above 0.5 for all constructs contained in the research model. So it can be concluded that 
the construct in this study is valid. In this study, the moderating variable is the Tri Kaya Parisudha 
philosophy, which is measured by five indicators. A construct is said to have high reliability if the Composite 
Reliability value is above 0.70 and the Cronbachs Alpha value is above 0.60. It shows that all constructs in 
this study resulted in Composite Reliability values above 0.70 and Cronbachs Alpha values above 0.60. It 
can be concluded that the construct in this study is reliable. In assessing the model with PLS, it begins by 
looking at the R-square for each dependent latent variable. Based on the data of the coefficient of 
determination above, it is known that the R-Square value of the Ethical Behavior of Accounting Actors is 
0.781. The R-Square number of 0.781 is equal to 78.1%, which can be explained by four construct variables. 
The significance of the endogenous indicators can be seen from the T-statistic value. If t-value > t-table, all 
indicators can be said to be significant in measuring endogenous constructs. The basis used in testing the 
hypothesis is the value contained in the output result for inner weight.  
 
Discussion 

Equity sensitivity causes a person to want what he receives in accordance with what he has done 
(Bourdage et al., 2018; Rehman et al., 2021). An employee who has done his job well must expect to get an 
appropriate salary for what he has given to his OPD (Maden-Eyiusta & Alten, 2021; Padmanabhan, 2021). 
However, if an employee does not get an appropriate salary for what he has done, he will tend to behave 
unethically because he feels that he is not being treated fairly by the OPD. Therefore, it is important for OPD 
to provide fair compensation so that employees feel appreciated for what they have done. Employees who 
are at the point of balance between inputs and outcomes have a higher tendency to behave ethically than 
employees who do not have equity sensitivity (Jung et al., 2021; López-Cabarcos et al., 2021). The gratitude 
that each individual has in life can also shape the perception of justice and the balance point they have so 
that it affects their behavior. The results of this study are in line with attribution theory which explains 
individual behavior where this theory states the causes and motives of a person's behavior. This is also in 
line with ethical theory, the difference between right and wrong, good and bad, fair and unfair can be 
explained in moral concepts (Fan et al., 2021; Singh et al., 2021). The greater the individual's understanding 
of the moral concepts of fair and unfair, the greater the tendency of individuals to behave ethically. 

An employee who has high ethical sensitivity will involve moral values and applicable regulations 
in every decision making, so that the employee must behave more ethically (Agarwal et al., 2021; Neill & 
Bowen, 2021). The ethical sensitivity of each employee must be continuously improved, so it is important 
for OPD to continue to instill moral values into employees and evaluate if there are ethical violations 
committed by employees (Byun et al., 2018; Toti et al., 2021). The positive regression coefficient means that 
the higher the ethical sensitivity of the employee, the higher the ethical behavior shown by the employee in 
carrying out their duties. Employees who have the ability to recognize the presence of ethical values will 
use these values as a moral foundation that guides them to behave more ethically (Davidescu et al., 2020; 
Hidayati et al., 2019). The results of the study are in line with attribution theory which explains that an 
individual's ability is one of the internal factors that influence his behavior. The theory of ethics is also in 
line with the results of research where ethics consists of moral principles and standards that encourage 
individuals to behave ethically. The higher the individual's ability to understand moral and ethical values, 
the higher his ability to behave ethically (Ariail et al., 2021; Jung et al., 2010).  
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This proves that the Tri Kaya Parisudha philosophy strengthens the effect of equity sensitivity on 
the ethical behavior of accounting actors (Dewi et al., 2014; Somawati & Made, 2019; Veronika, 2019). The 
positive regression coefficient means that the increased equity sensitivity accompanied by an 
understanding of the Tri Kaya Parisudha philosophy will strengthen the effect of equity sensitivity on the 
ethical behavior of accounting actors. The results of the study are in line with attribution theory which 
explains that individual behavior is not only influenced by internal factors, it is also influenced by external 
factors such as the environment, pressure from certain situations or circumstances. The environment such 
as social conditions, social values, and societal views are external causes that can influence a person's 
behavior (Priantini, 2020; Selamet, 2017; Suryani et al., 2019). The results of the study are also in line with 
Kohlberg's theory of cognitive moral development which states that individuals can perceive their 
environment in stages of development. This theory argues that an employee can build cognitive abilities 
through actions that are motivated by the environment. Human awareness and perception of justice and 
ethical principles cannot be separated from religious teachings as in the teachings of tri Kaya parisudha 
which is an external factor that teaches ethical values to guide individuals to behave ethically (Priantini, 
2020; Veronika, 2019). 

This proves that the tri Kaya parisudha philosophy strengthens the influence of ethical sensitivity 
on the Ethical Behavior of Accounting Actors. Positive regression coefficient means that the higher the 
application of ethical sensitivity accompanied by the tri-kaya parisudha philosophy carried out by 
employees, the higher the influence of ethical sensitivity on the Ethical Behavior of Accounting Actors. The 
results of the study are in line with the attribution theory which states that an individual's ability to 
understand ethical values is influenced by external factors such as religious teachings. Tri Kaya Parisudha 
is one of the teachings of morality or ethics in Hinduism that affects the individual's ability to understand 
moral and ethical values as a guide to behavior (Dewi et al., 2014; Veronika, 2019). This is in line with the 
theory of cognitive moral development which states that moral reasoning is seen as a structure not content. 
If moral reasoning is seen as content, then something is said to be good or bad, depending on the particular 
socio-cultural environment so that its nature will be relative. But if moral reasoning is seen as a structure, 
then what is good and bad is related to the principle of morality, so moral reasoning is universal. The 
limitation of this research is that this research uses a questionnaire distribution method so that the 
conclusions are only based on the data collected in writing on the questionnaire sheet. Therefore, further 
research is carried out using the interview method so that the questions given are actually answered by the 
parties involved in the preparation of financial statements. 

 

4. CONCLUSION 

The conclusion in this study is that equity sensitivity has a significant positive effect on the ethical 
behavior of accounting actors, ethical sensitivity has a significant positive effect on the ethical behavior of 
accounting actors, the Tri Kaya Parisudha philosophy strengthens the influence of ethical sensitivity on the 
ethical behavior of accounting practitioners and the Tri Kaya Parisudha philosophy strengthens the ethical 
sensitivity effect on ethical behavior of accounting practitioners. 
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