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Penelitian ini dilatarbelakangi dari pengamatan masalah mengenai rendahnya
kinerja guru di SMP yang menunjukkan bahwa supervisi akademik dan iklim
sekolah masih belum sesuai dengan apa yang diharapkan dan kinerja guru
masih belum optimal. Tujuan penelitian ini adalah untuk menganalisis pengaruh
supervisi akademik dan iklim sekolah terhadap kinerja guru di SMP. Penelitian
ini merupakan penelitian kuantitatif korelasional dengan jenis asosiatif. Populasi
dalam penelitian ini adalah seluruh guru di SMP Perguruan Islam yang
berjumlah 98 orang guru dan sampel ditentukan dengan menggunakan teknik
nonprobality sampling dengan kategori purposive sampling yaitu cara
pengambilan sampel dengan menetapkan ciri yang sesuai dengan tujuan
penelitian diperoleh 63 orang guru. Instrumen Penelitian menggunakan angket
dengan skala likert yang memiliki 5 alternatif jawaban. Sebelum angket tersebut
digunakan sudah dilakukan uji coba untuk mengetahui validitas dan
reliabilitasnya. Teknik analisis data dilakukan dengan menggunakan uji regresi
linear berganda yang diolah menggunakan SPSS versi 24. Hasil analisis data
menunjukkan bahwa terdapat pengaruh signifikan antara supervisi akademik
dan iklim sekolah terhadap kinerja gurudengan nilai Fhitung>Ftavel (6,269>3,14),
maka terdapat pengaruh signifikan antara supervisi akademik dan iklim sekolah
secara bersama-sama terhadap kinerja guru. Pada uji koefisien determinasi
didapatkan r2 = 0,145 yang menunjukkan arti bahwa determinasi dari variabel

supervisi akademik dan iklim sekolah terhadap kinerja guru adalah sebesar

14,5%.
ABSTRACT
This research was motivated by observations of problems regarding the low performance of teachers in junior
high schools which showed that academic supervision and school climate were still not in line with what was
expected and teacher performance was still not optimal. The aim of this research is to analyze the influence of
academic supervision and school climate on teacher performance in junior high schools. This research is a
correlational quantitative research with an associative type. The population in this study were all teachers at
Islamic College Middle Schools, totaling 98 teachers and the sample was determined using a non-probability
sampling technique with a purposive sampling category, namely a sampling method by determining
characteristics that were in accordance with the research objectives, obtaining 63 teachers. The research
instrument uses a questionnaire with a Likert scale which has 5 alternative answers. Before the questionnaire was
used, a trial was carried out to determine its validity and reliability. The data analysis technique was carried out
using multiple linear regression tests which were processed using SPSS version 24. The results of data analysis
showed that there was a significant influence between academic supervision and school climate on teacher
performance with a value of Fcount>Ftable (6.269>3.14), so there was a significant influence between academic
supervision and school climate together on teacher performance. In the coefficient of determination test, r2 =
0.145 was obtained, which means that the determination of the academic supervision and school climate
variables on teacher performance is 14.5%.

1. INTRODUCTION

Education is a hot topic of discussion today, education has a background in various aspects of life,
and whether a country is progressing or not is based on quality education. Good education is of course
based on systematic implementation and by educational planning, to achieve educational goals the roles of
the school, especially teachers, are very important (Fatimah & Santiana, 2017; Suebsing & Nuangchalerm,
2021). The teacher is the controlling spear of education. According to UUSPN No. 20/2003 Chapter XI
Article 39 Paragraph 2 states educators (teachers) are professionals whose job is to plan and implement
the learning process and conduct coaching and training (Nufiez-Canal et al., 2022). According to Law No.
14 of 2005, Article 1 explains that teachers are professional educators with the main task of educating,
teaching, guiding, directing, training, assessing, and evaluating students in early childhood education
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through formal education, basic education, and secondary education. According to the Regulation of the
Minister of National Education, No. 16 of 2007 teachers must have professional, social, pedagogical, and
personality competencies. The teacher is the center of consideration for schools and the majority of
education policies focus on the role of the teacher, either directly or indirectly, as the main element in
education (Fatimah & Santiana, 2017; Wibowo & Veronica, 2022). Therefore the teacher plays an
important role in the world of education. The issuance of guidelines for implementing performance
appraisal for SMP/MTs and MA/SMA teachers in 2000 became an indication within the Ministry of
National Education. This assessment is a form of development in the field of education management and
human resources, the implementation of which can be carried out periodically, continuously, and
continuously (Mukhlasin, 2021; Wahjusaputri et al.,, 2020). This shows that teacher performance is of
particular concern in the world of education. Teacher performance in learning plays an important role in
encouraging the creation of an effective educational process, especially in instilling discipline and the
quality of student learning outcomes. Teacher performance is a measure of the school's success in
educating and shaping student character with the Constitution and Pancasila (Aji et al., 2019; Ozgenel,
2019). Teacher performance is heavily influenced by various factors both from within and from outside
the individual concerned. Performance can be interpreted as a manifestation of a teacher's efforts that are
achieved by abilities and actions in certain situations. Optimal performance is the hope of all parties, but
the facts on the ground show that there are still some teachers whose performance is not optimal (Cherng
& Davis, 2019; Indajang et al., 2021; Timang et al,, 2021).

The scope of teacher performance is indicated by several indicators, namely: (1) quality of work
as measured by the teacher's perception of the feasibility of the job and the perfection of the task on the
skills and abilities of employees. (2) The quantity of teachers, namely the amount produced is expressed
in the amount of work produced. (3) the use of teacher time, namely the rate of absence, tardiness,
effective working time/lost working hours. (4) cooperation between teachers in work (Lie et al.,, 2021;
Medley et al., 2014). Thus, to become a teacher who performs well, also has accountability for the
implementation of these competencies, of course, through strong efforts and desires within the teacher to
make it happen. The efforts and desires of teachers to achieve educational goals can be realized when
teachers are able to improve their performance. Basically, the more teachers fulfill all their needs at
school, the higher the level of performance so that they are able to achieve educational goals (Alrwele,
2017; Ibrahem & Alamro, 2020). According to previous study the quality of good and professional teacher
performance in implementing the curriculum in learning activities has the characteristics: (a) Designing
lesson plans (b) implementing learning, and (c) assessing student learning outcomes (Hamidi, 2018). With
the measurement of teacher performance, a school can find out the level of teacher performance so that
the school can provide feedback on the results of performance measurement, encourage performance
improvement, and make decisions so that the school has quality and highly competitive resources
(Tasdemir et al., 2020; Widayati et al.,, 2021). However, there are still many problems related to teacher
performance in a school. There are empirical problems related to teacher performance, including the
teacher's ability to carry out work that is not satisfactory. This can be seen from the presence of some
teachers who are still lazy in carrying out their work. The amount of work that has piled up and cannot be
completed on time. Problems related to the ability of teachers must be resolved properly. The limitation of
reliable teachers who master operations is a fundamental problem in improving performance. Efforts to
improve the quality of human resources will also include improving managerial and operational
capabilities. This research is in line with the results of research conducted by previous study which states
that: 1) the quality of the teacher's work is quite good; 2) teacher communication has been carried out
well; 3) the accuracy of the teacher's work is still lacking; 4) the teacher's work initiative is quite good;
and 5) the work ability of teachers is still lacking (Gore et al., 2017; Sihombing, 2020). And if this situation
is allowed to drag on, it will have an impact on teacher productivity.

Based on the observations made by the author at the ArRisalah Islamic Junior High School,
Padang City, in reality, there are still problems in the work process and teacher work results regarding the
performance of a teacher. This can be seen from the following phenomena: (1) There are still teachers
who have not made lesson plans according to the set time limit. This is known in terms of speed and
accuracy of work results that are not in accordance with what is expected by the leadership. (2) There are
still teachers who are not optimal in implementing learning. Teachers do not yet have good quality at
work, this can be seen from the lack of classroom management for students. (3) There are still teachers
who do not understand their main duties and functions based on the position in which they are occupied.
This can be seen from teachers who have not carried out learning evaluations, both during and after
completing learning. Based on the phenomenon above, we can see that the teacher's performance at
ArRisalah Islamic Junior High School, Padang City has not met the standards as expected. The low
performance of teachers is suspected to be influenced by academic supervision. Therefore, the ArRisalah
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Islamic Junior High School, Padang City, needs to increase academic supervision and school climate which
must be implemented properly to achieve quality human resource management for agencies. Teachers
will feel valued and there will be maximum success in human resources at ArRisalah Islamic Junior High
School, Padang City. Based on the description above, the authors are interested in conducting deeper
research to analyze the extent to which academic supervision and school climate influence teacher
performance.

2. METHODS

This study uses a correlational quantitative method with the type of "associative" research
(Cresswell, 2009), in which associative research is an attempt to determine the effect of independent
variables (academic supervision and school climate) on the dependent variable (teacher performance.
With this method, it is intended to investigate and analyze factors suspected to be the cause of the
incident. The population of this study was a number of teachers at the ArRisalah Islamic Junior High
School in Padang City with the following characteristics: a) registered as junior high school teachers at the
ArRisalah Islamic College in Padang City, b) teachers who are still actively working at the ArRisalah
Islamic College in Padang City. The total population in this study was 98 people with a total sample of 63
people.

The instrument used as a data collection tool in this study was a questionnaire, which was
distributed to teachers at ArRisalah Islamic Junior High School, Padang City in the 2022/2023 school year.
The questionnaire used is a Likert scale model questionnaire, with 5 alternative answers, namely Strongly
Agree (SS), Agree (S), Less Agree (KS), Disagree (TS), and Strongly Disagree (STS) (Vagias, 2006). In order
to obtain a good questionnaire and in accordance with the research intent, the questionnaire or
instrument that has been prepared based on the instrument grid must first be tested on the instrument on
respondents outside the research sample. The trial was carried out to obtain a Valid and Reliable
questionnaire, so for that, after the trial questionnaire was distributed, a validity and reliability test of the
questionnaire/instrument was carried out.

3. RESULT AND DISCUSSION

Results

Research data at the ArRisalah Islamic Junior High School, Padang City were analyzed using the
normality test, homogeneity test, multicollinearity test, and linearity test. The result of normality test is
show in Table 1.

Table 1. Summary of Normality Test Results

Statistics Academic School Teacher
Supervision Climate Performance
N 63 63 63
Normal Mean 0.0000000 0.0000000 0.0000000
Parameters Std. Deviation 6.33404762 6.33404764 6.33404769
Most Extreme Absolute 0.091 0.097 0.098
Differences Positive 0.055 0.059 0.060
Negative -0.090 -0.092 -0.098
Test Statistic 0.088 0.094 0.098
Asymp. Sig. (2-tailed) 0.189¢d 0.197cd 0.200¢cd

In Table 1 it can be seen that the significance value of each variable is greater than alpha 0.05.
Thus the second requirement, namely data normality, has been fulfilled. Then a homogeneity test result is
show in Table 2.

Table 2. Homogeneity Test Results

Variables Levene Statistic dfl df2 Sig.
School Climate 1.662 9 46 0.126
Academic Supervision 3.347 9 46 0.003
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Based on Table 2, it can be seen that the results of the analysis of teacher performance (Y) which
include academic supervision (X1) and school climate (X2) are homogeneous, which means that the
variance of the Y group data on X1 and X2 is homogeneous. This means that the homogeneity
requirements are met. Continue by multicollinearity test results that show in Table 3.

Table 3. Multicollinearity Test Results

Collinearity Statistics

Model Tolerance VIF
1 (Constant)
Academic Supervision 0.912 1.097
School Climate 0.912 1.097

From Table 3 above it can be seen that the academic supervision variable has a VIF value of
1.097 and a tolerance of 0.912 and school climate has a VIF value of 1.097 and a tolerance of 0.912. This
means that the VIF (Variance Inflation Factor) value of the two independent variables is <10 and the
Tolerance value is > 0.1, thus it can be concluded that there is no multicollinearity problem or there is no
relationship between the independent variables, namely academic supervision and school climate. The
result of F-test is show in Table 4.

Table 4. F-Test

Model Sum of Squares df Mean Square F Sig.
1 Regression 519.820 2 259.910 6.269 0.0030b
Residual 2487.450 60 41.457
Total 3007.270 62

Based on Table 4, it is known that the F-count value is 6.269 (Sig 0.003 <0.05), meaning that
simultaneously there is a significant influence between academic supervision (X1) and school climate (X2)
on teacher performance (Y). When compared between the F-count values and F-table values, the F-count
values> F-table (6.269 > 3.14). This means that the hypothesis proposed is acceptable, academic
supervision and school climate together have a significant influence on teacher performance at the
ArRisalah Islamic Junior High School, Padang City. The result of T test is show in Table 5.

Table 5. T-test

Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
1 (Constant) 50.154 15.361 3.265 0.002
Academic Supervision 0.164 0.110 0.183 2.118 0.038
School Climate 0.259 0.099 0.323 2.626 0.011

From the results of the analysis in Table 5 it can be seen that the tcount value for the academic
supervision variable (X1) is 2.118 > ttable 1.669 (sig 0.038 <0.05), then Ha is accepted. Thus it can be
concluded that academic supervision has a significant effect on teacher performance at ArRisalah Islamic
Junior High School, Padang City. Moreover it can be seen that the tcount for school climate (X2) is 2.626 >
ttable 1.669 (sig 0.011 <0.05), then Ha is accepted. Thus it can be concluded that school climate has a
significant effect on teacher performance at ArRisalah Islamic Junior High School, Padang City.

Discussion
The Effect of Academic Supervision on Teacher Performance

Academic supervision is an activity carried out by supervisors by providing assistance to improve
the quality of learning. Supervision or supervision is an inseparable part of efforts to improve student
learning achievement and the quality of learning related to teacher performance (Hadiati, 2019; Strieker
et al,, 2016). Academic supervision is professional assistance to teachers, through cycles of systematic
planning, careful observation, and prompt and objective feedback. In this way, the teacher can use the
feedback to pay attention to his performance (Dwikurnaningsih & Paais, 2022; Mulyasa, 2013).
Performance can be interpreted as an achievement that appears as a form of work success in a person.
Performance success is also determined by one's work and ability in that field and is also related to one's
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job satisfaction. Work performance or work performance is an expression of ability based on knowledge,
attitudes, skills, and motivation in producing something (Fattah, 2000; Nawawi, 2000). Thus, what is
meant by teacher performance is all activities carried out by a teacher in carrying out his mandate and
responsibility in educating, teaching and guiding, directing, and guiding students to reach their level of
maturity and maturity. It is clear that teacher performance is basically more focused on the behavior of an
educator in his work carrying out his duties and responsibilities as an educator so that he can have a big
influence on students to achieve the desired goals (Fatimah & Santiana, 2017; Hadiati, 2019).

The results of this study indicate that academic supervision has a significant influence on teacher
performance, the tcount value for organizational culture variable (X1) is 2.118 > ttable 1.669 (sig 0.038
<0.05), then Ha is accepted. Thus it can be concluded that academic supervision has a significant effect on
teacher performance at ArRisalah Islamic Junior High School, Padang City. The regression equation above
illustrates that academic supervision has a significant effect on improving teacher performance. The effect
of academic supervision on teacher performance is 16.4%. Based on the results of the descriptive analysis,
it shows that academic supervision is in the good category with an average score of 84.73%. Meanwhile,
when viewed from each research indicator, it can be seen that the highest indicator is planning an
academic supervision program which is in the very good category (94.65% of the ideal score), while for
the indicator with the lowest achievement is the indicator following up on the results of academic
supervision which is at good category (80.79% of the ideal score). The results of the research that the
author has carried out also support previous studies which said that academic supervision also influences
teacher performance with a planning supervision value of 3.24%, implementation 3.67% and follow-up
3.13% (Dwikurnaningsih & Paais, 2022). Then Miftahul Lili Hasanah's research (2019) in his research
revealed that academic supervision has a significant effect on teacher performance. This means that if
academic supervision is created properly, this will have a significant influence on teacher performance.

The Effect of School Climate on Teacher Performance

School climate is an important factor affecting teacher performance in carrying out their duties
because a conducive school climate has a positive effect on teachers in carrying out their duties
(Syafruddin, 2021; Taufan, 2022). Climate according to previous study is the quality of the environment
that is continuously experienced by teachers, influencing behavior and based on the collective perception
of their behavior (Wang et al., 2021). Other study also state that school climate is the end product of
interactions between groups of students at school, teachers and administration teachers (administrators)
who work to achieve a balance between organizational dimensions (school) and individual dimension
(Lim et al, 2020; Su et al, 2021). A good school climate will have a positive impact on teacher
performance in learning at SMP ArRisalah Padang.

The results of this study indicate that school climate has a significant influence on teacher
performance, the tcount value for the school climate variable (X2) is 2.626 > ttable 1.669 (sig 0.011
<0.05), then Ha is accepted. Thus it can be concluded that school climate has a significant effect on teacher
performance at ArRisalah Islamic Middle School, Padang City. The regression equation above illustrates
that school climate has a significant effect on improving teacher performance. The effect of school climate
on teacher performance is 25.9%. Based on the results of the descriptive analysis, it shows that the school
climate variable is included in the very good category with an average score (94.66%). Meanwhile, when
viewed from each research indicator, it can be seen that the highest indicator is trust which is in the very
good category (97.38% of the ideal score), while the indicator with the lowest level of achievement is an
indicator of participation in decision making which is in the good category. (92.37% of the ideal score). It
turned out that of the eight school climate indicators analyzed, it was found that the average level of
achievement of the respondents was in the very good category. By being in the very good category, it is
necessary to increase the school climate variable so that it can become a very good category. This means
that the better the school climate that is accepted by the teacher, this will have a significant influence on
improving teacher performance, but conversely the lower the school climate, the lower the teacher's
performance. The results of the research that the authors have conducted also support previous studies
which say that school climate has a positive and significant influence on teacher performance (Kwong &
Davis, 2015). This shows that the better the school climate will have an impact on improving teacher
performance.

The Effect of Academic Supervision and School Climate on Teacher Performance

The results of this study indicate that academic supervision and school climate have a significant
relationship and provide a significant influence together to improve teacher performance. The magnitude
of the influence of academic supervision and school climate together on teacher performance is 14.5%.
Furthermore, the regression equation obtained by the variables of academic supervision and school
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climate with teacher performance is 50.154+0.164X1+0.259X2. This shows that academic supervision and
school climate together have a significant influence on teacher performance. Data analysis shows that
teacher performance is significantly influenced by academic supervision and school climate, both
individually and collectively. Academic supervision and school climate are two very important factors to
note. Academic supervision and school climate received by teachers will improve teacher performance
(Dewi, 2021; Kartini et al.,, 2020). If viewed from the score achievement of the teacher performance
variable at ArRisalah Islamic Junior High School, Padang City, it is in the very good category, the academic
supervision variable is in the good category, and the school climate variable is in the very good category.
Thus it can be believed that the variables of academic supervision and school climate if improved in a
better direction will have a significant influence on teacher performance.

To improve teacher performance, systematic and planned efforts need to be made by creating
good academic supervision and a school climate. Both of these are believed to improve teacher
performance. Through improving academic supervision and school climate both independently and
collectively, it will be able to improve teacher performance (Manfra, 2019; Taufan, 2022). The results of
this study also revealed that when the sample was taken using a non-probability sampling technique with
the category of purposive sampling, namely the sampling method by determining the characteristics that
are in accordance with the research objectives. Taking samples through this technique the researcher aims
at sample members who are specifically selected according to the research objectives. The researcher took
all teachers with the status of Foundation Permanent Teachers (GTY) in ArRisalah Islamic Junior High
School environment in Padang City. It was seen that teachers who had a long education and years of
service had better performance. This can be seen from the results of the distributed questionnaire
tabulation scores. The author also found that teachers who have worked for a long time, seen from their
working period > 5 years, will have an understanding of the implementation of their duties and their
performance is seen to be higher than teachers with a working period of < 5 years. Likewise with
education. Some teachers who have a master's degree have higher performance because they have higher
initiative and creative attitudes.

4. CONCLUSION

Based on the results of the analysis in Chapter IV, it can be concluded as follows: (1) The results
showed that academic supervision had a significant effect on teacher performance in ArRisalah Islamic
Junior High School, Padang City. (2) The results of the study show that school climate has a significant
effect on teacher performance. This indicates that the better the school climate that is accepted by
teachers, it will be able to improve teacher performance in ArRisalah Islamic Junior High School, Padang
City. (3). The results showed that academic supervision and school climate together had a significant
effect on teacher performance in ArRisalah Islamic Junior High School, Padang City. This value is smaller
than the total percentage of influence between academic supervision and school climate, this is due to the
intersection of indicators for each variable. This shows that the better the academic supervision and the
better the school climate that is accepted by the teacher, the better the teacher's performance will be.
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